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Item 2.02 Results of Operations and Financial Condition.

On February 9, 2022, Clever Leaves Holdings Inc. (the “Company”) issued a press release announcing certain preliminary unaudited financial results for the quarter and year
ended December 31, 2021 and its preliminary outlook for 2022.

A copy of the press release issued by the Company on February 9, 2022 announcing the Company’s preliminary unaudited financial results and its preliminary outlook for 2022
is attached hereto as Exhibit 99.1 and incorporated herein by reference.

Item 5.02 Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.

(b) Departure of Chief Executive Officer and Chairman of the Board

On February 8, 2022, the Board of Directors of the Company (the “Board”) and Kyle Detwiler mutually determined that Mr. Detwiler would step down from his positions as
the Company’s Chief Executive Officer and Chairman of the Board effective as of March 24, 2022.

In connection with Mr. Detwiler’s separation, he entered into a Separation and Release Agreement with the Company (the “Detwiler Separation Agreement”). Under the
Detwiler Separation Agreement, and consistent with the terms of his existing employment agreement and equity award agreements, Mr. Detwiler will receive the following
payment and benefits following his last day of employment on March 24, 2022: (i) two times his annual base salary, payable in installments over 24 months; (ii) eligibility to be
paid a 2022 annual bonus targeted at 70% of his base salary, measured against performance goals established for senior executives and pro-rated for the period from January 1,
2022 through March 24, 2022, payable at the same time 2022 annual bonuses are paid to other key executives of the Company; (iii) Company reimbursement of COBRA
premiums paid by Mr. Detwiler for continuation coverage for Mr. Detwiler and his spouse and dependents for 18 months (or up to 24 months if Mr. Detwiler is permitted to use
continuation coverage under COBRA for a period in excess of 18 months); (iv) accelerated vesting of all of his unvested stock options and service-vesting restricted stock units
(including restricted stock units that were previously subject to performance-vesting conditions that have been achieved), other than his award of service-vesting restricted stock
units granted on January 14, 2022 (the “2022 RSUs”); (v) accelerated vesting of 50,000 of the 2022 RSUs (which amount was scheduled to otherwise vest within 12 months of
March 24, 2022); and (vi) a portion of his restricted stock units that are subject to performance-vesting conditions that have not yet been met will remain outstanding and
eligible to vest based on actual performance through the end of the applicable performance period. The foregoing payments and benefits are subject to Mr. Detwiler’s continued
employment through March 24, 2022, continued compliance with the restrictive covenants contained in the Detwiler Separation Agreement and entry into a release of claims in
favor of the Company.

The foregoing summary of the Detwiler Separation Agreement is not complete and is qualified in its entirety by the Detwiler Separation Agreement, a copy of which is filed as
Exhibit 10.1 to this Current Report on Form 8-K and is incorporated herein by reference.

(c) Appointment of Chief Executive Officer

On February 8, the Board appointed Andres Fajardo as the Company’s Chief Executive Officer, effective as of March 25, 2022.

Mr. Fajardo, age 44, brings more than 20 years of management experience to the Company. He has served as a Director of the Board since December 2020 and as President
since 2019, and in various other roles at the Company since its establishment in 2016. Such roles include Chief Executive Officer in 2019 and Chairman in 2018 of Clever
Leaves Colombia. Prior to Clever Leaves, from 2016 to 2018, Mr. Fajardo was a Founding Partner of Mojo Ventures, a venture capital incubator in Colombia. Mr. Fajardo also
served as CEO of IQ Outsourcing, a leading Colombian business processing outsourcing firm from 2010 to 2015, and a principal member at Booz & Company from 2000 to
2010. Mr. Fajardo obtained a Master of Business Administration from Harvard Business School and a Bachelor of Science in Industrial Engineering and Economics from Los
Andes University in Colombia.

For more information regarding Mr. Fajardo’s compensation as President and Director of the Company, please see the section entitled “Executive and Director Compensation”
of our Definitive Proxy Statement filed with the Securities Exchange Commission on April 30, 2021. The Company and Mr. Fajardo have not entered into a revised
employment agreement in connection with his appointment as Chief Executive Officer, effective as of March 25, 2022.

There are no family relationships between Mr. Fajardo and any of the Company’s directors or executive officers, and no arrangements or understandings between Mr. Fajardo
and any other person pursuant to which he was selected as an officer.

A copy of the press release issued by the Company on February 9, 2022 announcing the Company’s leadership transition is attached hereto as Exhibit 99.2 and incorporated
herein by reference.



Item 7.01 Regulation FD Disclosure.

As disclosed in Item 2.02 above, on February 9, 2022, the Company issued a press release announcing certain preliminary unaudited financial results for the quarter and year
ended December 31, 2021 and its preliminary outlook for 2022. A copy of the press release is attached as Exhibit 99.1 to this Current Report on Form 8-K.

The information set forth in Item 2.02, Item 7.01 and Item 9.01 of this Current Report on Form 8-K, including the related information set forth in the press release attached
hereto as Exhibit 99.1 and incorporated by reference herein, is being “furnished” and shall not be deemed to be “filed” for purposes of Section 18 of the Securities Exchange
Act of 1934, as amended (the “Exchange Act”), or otherwise subject to the liabilities of that Section.

Item 8.01 Other Events.

On February 9, 2022, the Company reported certain preliminary unaudited financial results for the quarter and year ended December 31, 2021 and provided certain key
operational updates:

Fourth Quarter 2021 Financial Estimates vs. Same Year-Ago Quarter
• Revenue is expected to increase 25% to approximately $4.2 million compared to $3.3 million.
• Gross profit is expected to increase 5% to approximately $2.4 million compared to $2.3 million, with a gross margin of approximately 56.8% compared to 67.9%.
• Net loss is expected to range between approximately $25.9 million and $26.3 million compared to $11.6 million.
• Adjusted EBITDA (a non-GAAP number defined and reconciled herein) is expected to range between approximately $(7.3) million and $(7.7) million compared to

$(6.3) million.
• At December 31, 2021, the Company’s cash, cash equivalents, and restricted cash are expected to be approximately $37 million compared to $79.5 million.

Full Year 2021 Financial Estimates vs. 2020
• Revenue is expected to increase 27% to approximately $15.4 million compared to $12.1 million.
• Gross profit is expected to increase 28% to approximately $9.5 million compared to $7.4 million, with a gross margin of approximately 61.7% compared to 61.2%.
• Net loss is expected to range between approximately $53.0 million and $53.4 million compared to $36.7 million.
• Adjusted EBITDA is expected to range between approximately $(24.4) million and $(24.8) million compared to $(23.3) million.

Key Operational Updates
• Completed both construction and licensing for its Portugal cultivation expansion ahead of schedule in 2021.
• Obtained certain cannabinoid product approvals in Brazil.
• Entered the U.S. consumer CBD market with the launch of JoySol in 2022.
• Completed the soft launch of IQANNA in the third quarter of 2021.

The financial data presented above are preliminary unaudited estimates (or, for certain metrics, estimated ranges) with respect to certain of the Company’s fourth quarter and
full year ended December 31, 2021 results based on currently available information. These estimates were prepared by management in good faith based upon internal reporting
for the quarter and full year ended December 31, 2021. Although the Company has not identified any unusual or unique events or trends that occurred during the period which
might materially affect these estimates, the financial close process and review are not yet complete and, as a result, the Company’s final results upon completion of its closing
process may vary from these estimates or be outside the estimated ranges provided. The Company’s independent registered public accounting firm, BDO Canada LLP, has not
audited, reviewed, compiled or performed any procedures on this preliminary financial data. You should not place undue reliance on this preliminary estimated financial
information and should review the Company’s full financial results for the fourth quarter and full year ended December 31, 2021 when available. Clever Leaves expects to
report its fourth quarter and full year ended December 31, 2021 results, and provide additional operational updates, in March 2022.



Non-GAAP Financial Measures

In this Current Report on Form 8-K (the “Current Report”), Clever Leaves refers to certain non-GAAP financial measures including Adjusted EBITDA. Adjusted EBITDA does
not have a standardized meaning prescribed by GAAP and is therefore unlikely to be comparable to similar measures presented by other companies. Adjusted EBITDA is
defined as income/loss from continuing operations before interest, taxes, depreciation, amortization, share-based compensation expense, gains/losses on foreign currency
fluctuations, gains/losses on the early extinguishment of debt, gain/loss on remeasurement of warrant liability, and miscellaneous expenses. Adjusted EBITDA also excludes the
impact of certain non-recurring items that are not directly attributable to the underlying operating performance. Clever Leaves considers Adjusted EBITDA to be a meaningful
indicator of the performance of its core business. Adjusted EBITDA should neither be considered in isolation nor as a substitute for the financial measures prepared in
accordance with U.S. GAAP. For a reconciliation of Adjusted EBITDA to the most directly comparable U.S. GAAP measure, see the relevant schedules provided with this
Current Report. We have not reconciled forward-looking Adjusted EBITDA to its comparable GAAP financial measure because we could not produce the corresponding
GAAP financial measure by the date of this Current Report without unreasonable effort.

Forward-Looking Statements

This Current Report includes certain statements that are not historical facts but are forward-looking statements for purposes of the safe harbor provisions under the United
States Private Securities Litigation Reform Act of 1995. Forward-looking statements generally are accompanied by words such as “aim,” “anticipate,” “believe,” “can,”
“continue,” “could,” “estimate,” “evolve,” “expect,” “forecast,” “future,” “guidance,” “intend,” “may,” “opportunity,” “outlook,” “pipeline,” “plan,” “predict,” “potential,”
“projected,” “seek,” “seem,” “should,” “will,” “would” and similar expressions (or the negative versions of such words or expressions) that predict or indicate future events or
trends or that are not statements of historical matters. Such forward-looking statements as well as our outlook for 2021 are subject to risks and uncertainties, which could cause
actual results to differ from the forward-looking statements. Important factors that may affect actual results or the achievability of the Company’s expectations include, but are
not limited to: (i) expectations with respect to future operating and financial performance and growth, including if or when Clever Leaves will become profitable; (ii) Clever
Leaves’ ability to execute its business plans and strategy and to receive regulatory approvals; (iii) Clever Leaves’ ability to capitalize on expected market opportunities,
including the timing and extent to which cannabis is legalized in various jurisdictions; (iv) global economic and business conditions; (v) geopolitical events, natural disasters,
acts of God and pandemics, including the economic and operational disruptions and other effects of COVID-19 such as the global supply chain crisis, travel restrictions, delays
or disruptions to physical shipments (including outright bans on imported products), delays in issuing licenses and permits, delays in hiring necessary personnel to carry out
sales, cultivation and other tasks, and financial pressures upon Clever Leaves and its customers; (vi) regulatory developments in key markets for the company's products,
including international regulatory agency coordination and increased quality standards imposed by certain health regulatory agencies, and failure to otherwise comply with laws
and regulations; (vii) uncertainty with respect to the requirements applicable to certain cannabis products as well as the permissibility of sample shipments, and other risks and
uncertainties; (viii) consumer, legislative, and regulatory sentiment or perception regarding Clever Leaves’ products; (ix) lack of regulatory approval and market acceptance of
Clever Leaves’ new products; (x) the extent to which Clever Leaves’ is able to monetize its existing THC market quota within Colombia; (xi) demand for Clever Leaves’
products and Clever Leaves’ ability to meet demand for its products and negotiate agreements with existing and new customers; (xii) developing product enhancements and
formulations with commercial value and appeal; (xiii) product liability claims exposure; (xiv) lack of a history and experience operating a business on a large scale and across
multiple jurisdictions; (xv) limited experience operating as a public company; (xvi) changes in currency exchange rates and interest rates; (xvii) weather and agricultural
conditions and their impact on the Company’s cultivation and construction plans, (xviii) Clever Leaves’ ability to hire and retain skilled personnel in the jurisdictions where it
operates; (xix) Clever Leaves’ rapid growth, including growth in personnel; (xx) Clever Leaves’ ability to remediate a material weakness in its internal control cover financial
reporting and to develop and maintain effective internal and disclosure controls; (xxi) potential litigation; (xxiii) access to additional financing; and (xxiv) completion of our
construction initiatives on time and on budget. The foregoing list of factors is not exclusive. Additional information concerning certain of these and other risk factors is
contained in Clever Leaves’ most recent filings with the SEC. All subsequent written and oral forward-looking statements concerning Clever Leaves and attributable to Clever
Leaves or any person acting on its behalf are expressly qualified in their entirety by the cautionary statements above. Readers are cautioned not to place undue reliance upon any
forward-looking statements, which speak only as of the date made. Clever Leaves expressly disclaims any obligations or undertaking to release publicly any updates or revisions
to any forward-looking statements contained herein to reflect any change in its expectations with respect thereto or any change in events, conditions or circumstances on which
any statement is based.



Twelve months ended Quarter ended
Dec 31, (unaudited) Dec 31, (unaudited)

(In thousands of United States dollars) Lower Range Upper Range Lower Range Upper Range
Loss before Income Taxes (36,100) (36,500) (14,400) (14,800)

Loss (Gain) on remeasurement warrant liability (16,900) (16,900) (11,500) (11,500)
Loss before Income Taxes (Excl. loss on remeasurement of warrant liab.) (53,000) (53,400) (25,900) (26,300)
Share-based compensation 11,400 11,400 3,300 3,300
Goodwill impairment 18,500 18,500 18,500 18,500
Deferred Tax Liability (5,700) (5,700) (5,700) (5,700)
Depreciation & amortization 2,400 2,400 600 600
Interest expense, net 4,300 4,300 1,900 1,900
Gain on extinguishment of debt (3,300) (3,300) 100 100
Foreign exchange loss 1,300 1,300 100 100
Other (income) expenses, net (300) (300) (200) (200)
Adjusted EBITDA (Non-GAAP Measure) (24,400) (24,800) (7,300) (7,700)

Item 9.01. Financial Statements and Exhibits.

Exhibit No. Description
10.1 Separation and Release Agreement, dated February 8, 2022, between Clever Leaves Holdings Inc. and Kyle Detwiler
99.1 Press Release Announcing Preliminary Fourth Quarter and Full Year 2021 Results and 2022 Outlook, dated February 9, 2022
99.2 Press Release Announcing Leadership Transition Plan, dated February 9, 2022
104 Cover Page Interactive Data File
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Clever Leaves Holdings Inc.

By: /s/ David M. Kastin
Name: David M. Kastin

Title: General Counsel and Corporate Secretary

Date: February 9, 2022





US-LEGAL-10600104/4 174008-0001 SEPARATION AND RELEASE AGREEMENT This Separation and Release Agreement (the “Agreement”) is entered into on February 8, 2022, by and between Kyle Detwiler (“Employee”) and Clever Leaves Holdings Inc., a corporation organized under the law of British Columbia, Canada (the “Company”). Capitalized terms used but not defined herein shall have the meanings set forth in that certain Amended and Restated Employment Agreement, entered into as of December 22, 2020, by and between Employee and the Company (the “Employment Agreement”). 1. Separation of Employment. Separation; Termination of Employment Agreement. Employee’s last day of employment with the Company shall be March 24, 2022 (the “Separation Date”). Effective as of the Separation Date, (i) Employee’s employment with the Company and all of its affiliates shall terminate and Employee shall cease to be an employee of all of the foregoing, (ii) Employee shall resign from all positions as an officer and director of the Company (including his role as Chairman) and all positions as an officer, director or fiduciary of any subsidiary of the Company and (iii) the Employment Agreement shall terminate, and neither the Company nor Employee shall have any further obligations thereunder except as otherwise set forth herein. The Company and Employee further acknowledge and agree that the termination of Employee’s employment hereunder constitutes a “separation from service” within the meaning of Section 409A of the Code. The Company and Employee shall mutually agree on a public statement regarding the Employee’s departure. 2. Return of Company Property. Employee represents and warrants that Employee shall, immediately following the Separation Date, return to the Company any and all property and equipment of the Company, including (i) all keys, files, lists, books and records (and copies thereof) of, or in connection with, the Company’s business, equipment (including, but not limited to, computer hardware, software and printers, wireless handheld devices, cellular phones and pagers), access or credit cards, Company identification, and all other property belonging to the Company in Employee’s

possession or control, and (ii) all documents and copies, including hard and electronic copies, of documents in Employee’s possession relating to any Proprietary Information (as defined in the Confidentiality Agreement), including without limitation, internal and external business forms, manuals, correspondence, notes and computer programs, and that Employee shall not make or retain any copy or extract of any of the foregoing; provided however, that Employee shall be entitled to retain his company issued laptop. 3. Accrued and Unpaid Compensation and Benefits; Payment in Lieu of Notice. The Company will pay to Employee accrued and unpaid Base Salary, thirty (30) accrued and unused vacation days and any other accrued or earned benefits or rights (collectively, the “Accrued Benefits”), in each case through the Separation Date, in accordance with the terms of Section 7.A. (Payment of Accrued But Unpaid Compensation and Benefits) of the Employment Agreement. In addition, in lieu of providing thirty (30) days’ notice in accordance with Section 6.E. (Termination by the Company Without Cause) of the Employment Agreement, the Company shall continue to pay to Employee the Base Salary for a period of thirty (30) days following the Separation Date (such amount equal to $22,603 in accordance with its normal payroll practices (the “Payment in Lieu of Notice”). 4. Separation Benefits. In consideration of, and subject to and conditioned upon (i) Employee’s timely execution of this Agreement, (ii) Employee’s continued employment through the Separation Date, (iii) Employee’s continued compliance with the Restrictive Covenants (as defined below) and (iv) Employee’s timely execution of the general release attached hereto as Exhibit A (the “Additional Release”) on or within seven (7) days following the Separation Date, the Company will provide the Employee with the separation benefits set forth in Section 7.C. (Termination of Employment by the Company without Cause, by the Executive for Good Reason or Upon Non-Renewal by the Company) of the Employment Agreement (as modified, with respect to the Employee’s service-vesting restricted stock units granted on January 14, 2022 (the “2022 RSUs”), by Exhibit C of that certain Restricted Share Unit Award Grant

Notice and Restricted Share Unit Agreement, dated January 14, 2022, by and between the Company and Employee (the “2022 RSU Award Agreement”)), subject to the terms, including payment timing, set forth therein, and Sections 15 (Withholding) and 19 (Section 409A of the Code) of the Employment Agreement, as set forth below. The Company and Employee acknowledge the following:



 



US-LEGAL-10600104/4 174008-0001 2 (a) The amount of the Annual Bonus payable for 2021 pursuant to Section 7.C.ii. of the Employment Agreement is $0. (b) The amount of the Annual Bonus payable for 2022 pursuant to Section 7.C.i of the Employment Agreement shall be targeted at 70% of Annual Base Salary, measured against performance goals established for senior executives by the Company’s Board of Directors, and payable at the same time annual bonuses for 2022 are paid to other key executives of the Company, provided however that the resulting amount shall be pro- rated for the period from January 1, 2022 until the Separation Date. (c) The aggregate amount to be paid in accordance with the Company’s normal payroll period practices applicable to the Company’s executives (without regard to any individual deferral elections) during the period commencing on the Separation Date and ending on the twenty-four (24)-month anniversary thereof in accordance with Section 7.C.iii.c. of the Employment Agreement is $550,000. (d) The Company shall reimburse the COBRA premiums, if any, paid by Employee for continuation coverage for Employee, his spouse and dependents under the Company’s group health, dental and vision plans for eighteen (18) months (or up twenty-four (24) months if Employee is permitted to use continuation coverage under COBRA for a period in excess of eighteen (18) months) in accordance with Section 7.C.iii.d. of the Employment Agreement. (e) With respect to Employee’s outstanding Equity Awards: (i) With respect to Employee’s outstanding performance-vesting restricted stock units (i.e., those granted to Employee on March 2, 2021 and July 1, 2021 that contain a performance-vesting requirement that the closing price per common share of the Company equals or exceeds $15.00 per share for any 20 trading days within any consecutive 30-trading day period on or before December 18, 2024) (the “Second- Level Earnout RSUs”): (I) the portion of such Second-Level Earnout RSUs for which Employee has met the applicable service-vesting requirements on or prior to the Separation Date shall remain eligible to performance-vest for the applicable performance period based on actual performance (for the

avoidance of doubt, as of the Separation Date, (x) 11,250 of the Second-Level Earnout RSUs granted on March 2, 2021 will have service-vested and (y) none of the Second-Level Earnout RSUs granted on July 1, 2021 will have service-vested); (II) a portion of the tranche of each Second-Level Earnout RSUs that was next scheduled to otherwise vest following the Separation Date shall service-vest on the Separation Date based on the period of time elapsed between the prior vesting date (or, if none, the grant date) and the Separation Date, which portion shall remain eligible to performance-vest for the applicable performance period based on actual performance (for the avoidance of doubt, as of the Separation Date, (x) an additional 2,959 of the Second-Level Earnout RSUs granted on March 2, 2021 will be considered service-vested and (y) an additional 2,141 of the Second-Level Earnout RSUs granted on July 1, 2021 will be considered service-vested); and (III) any portion of the Second-Level Earnout RSUs not described in clauses (I) or (II) above shall be automatically cancelled and forfeited as of the Separation Date (for the avoidance of doubt, as of the Separation Date, (x) 30,791 of the Second-Level Earnout RSUs granted on March 2, 2021 will be automatically



 



US-LEGAL-10600104/4 174008-0001 3 cancelled and forfeited and (y) 27,237 of the Second-Level Earnout RSUs granted on July 1, 2021 will be automatically cancelled and forfeited); (ii) Employee’s outstanding unvested stock options and service-vesting restricted stock units (including restricted stock units that were previously subject to performance- vesting conditions, which conditions have been achieved prior to the Separation Date (the “First-Level Earnout RSUs”)), other than the 2022 RSUs, will accelerate and vest in full on the Separation Date and be eligible to be exercised (in the case of stock options) and be settled (in the case of restricted stock units) in accordance with the applicable award agreement. As of the Separation Date, there are (I) 100,000 outstanding unvested service-based RSUs that were granted on March 2, 2021, (II) 33,750 outstanding unvested First-Level Earnout RSUs that were granted on March 2, 2021, (III) 29,378 outstanding unvested First-Level Earnout RSUs that were granted on July 1, 2021, and (IV) 9,351 outstanding unvested stock options that were granted on October 21, 2019). Employee’s vested stock options will remain exercisable until the three-month anniversary of the Separation Date; and (iii) Of Employee’s 500,000 outstanding unvested 2022 RSUs, 50,000 RSUs (which amount was scheduled to otherwise vest within 12 months of the Separation Date) shall accelerate and vest on the Separation Date and be settled in accordance with the 2022 RSU Award Agreement. The remaining 450,000 2022 RSUs shall be automatically cancelled and forfeited as of the Separation Date. (f) In addition to the foregoing, upon Employee’s submission of appropriate itemized proof and verification of reasonable and customary legal fees and tax advisor fees incurred by Employee in obtaining legal and tax advice associated with the preparation of a gain recognition agreement for Employee, including any analysis of the tax treatment to Employee, any tax audits, annual tax filings and certifications, the Company shall reimburse Employee for up to $20,000 in the aggregate for all such legal fees no later than thirty (30) days of receipt of an invoice for legal services from Employee and/or Employee’s attorneys; provided that any

such reimbursements paid by the Company to Employee at any time prior to the Separation Date (including at any time prior to the date hereof) shall result in a corresponding reduction of the preceding $20,000 reimbursement cap. (g) The payments and benefits described in this Section 4 shall be in lieu of any termination or severance payments or benefits for which the Employee may be eligible under any of the plans, policies or programs of the Company or under the Worker Adjustment Retraining Notification Act of 1988 or any similar state statute or regulation. (h) No payment that is otherwise required to be paid to Employee pursuant to this Section 4 before the Additional Release becomes final and binding shall be paid to Employee on the first normal payroll payment date following the date the Additional Release becomes final and binding and any payment delayed as a result of this Section 4(f) shall be in a lump sum paid on such first payroll date; provided that if Employee materially breaches this Agreement or the Restrictive Covenants (as defined below), then the Company’s continuing obligations under this Section 4 shall cease as of the date of the breach and Employee shall be entitled to no further payments hereunder. 5. Warranty. Employee acknowledges that all payments and benefits under Section 4 constitute additional compensation to which Employee would not be entitled except for Employee’s decision to sign this Agreement and to abide by the terms of this Agreement. Employee acknowledges that, upon receipt of the Accrued Benefits and the Payment in Lieu of Notice and the separation payments and benefits under Section 4, Employee has received all monies and other benefits due to Employee as a result of Employee’s employment with and separation from the Company. Employee further represents that, to the



 



US-LEGAL-10600104/4 174008-0001 4 best of Employee’s knowledge, Employee has not sustained a work-related injury or illness that Employee has not previously reported to the Company. 6. Release of Claims. (a) Release by Employee. In exchange for the consideration set forth in this Agreement, and for other good and valuable consideration, the receipt and adequacy of which are hereby acknowledged, Employee agrees unconditionally and forever to release and discharge the Company and the Company’s affiliated, related, parent and subsidiary corporations, as well as their respective past and present parents, subsidiaries, affiliates, associates, members, stockholders, employee benefit plans, attorneys, agents, representatives, partners, joint venturers, predecessors, successors, assigns, insurers, owners, employees, officers, directors and all persons acting by, through, under, or in concert with them, or any of them (hereinafter the “Releasees”) from any and all manner of claims, actions, causes of action, in law or in equity, demands, rights, or damages of any kind or nature which Employee may now have, or ever have, whether known or unknown, fixed or contingent, in all cases arising out of employment with the Company or separation from employment (hereinafter called “Claims”), that Employee now has or may hereafter have against the Releasees by reason of any and all acts, omissions, events or facts occurring or existing prior to Employee’s execution of this release. The Claims released hereunder specifically include, but are not limited to, any claims for fraud; breach of contract; breach of implied covenant of good faith and fair dealing; inducement of breach; interference with contract; wrongful or unlawful discharge or demotion; violation of public policy; sexual or any other type of assault and battery; invasion of privacy; intentional or negligent infliction of emotional distress; intentional or negligent misrepresentation; conspiracy; failure to pay wages, benefits, vacation pay, severance pay, commissions, equity, attorneys’ fees, or other compensation of any sort; failure to accommodate disability, including pregnancy; discrimination or harassment on the basis of pregnancy, race, color, sex, gender, national origin, ancestry,

religion, disability, handicap, medical condition, marital status, sexual orientation or any other protected category; any claim under the Age Discrimination in Employment Act, as amended, 29 U.S.C. § 621 et seq. (“ADEA”); the Older Workers’ Protection Benefit Act of 1990; Title VII of the Civil Rights Act of 1964, as amended, by the Civil Rights Act of 1991, 42 U.S.C. § 2000 et seq.; Equal Pay Act, as amended, 29 U.S.C. § 206(d); the Civil Rights Act of 1866, 42 U.S.C. § 1981; the Family and Medical Leave Act of 1993, 29 U.S.C. § 2601 et seq.; the Americans with Disabilities Act of 1990, 42 U.S.C. § 12101 et seq.; the False Claims Act, 31 U.S.C. § 3729 et seq.; the Employee Retirement Income Security Act, as amended, 29 U.S.C. § 1001 et seq.; the Worker Adjustment and Retraining Notification Act, as amended, 29 U.S.C. § 2101 et seq.; the Fair Labor Standards Act, 29 U.S.C. § 215 et seq.; the New York State Human Rights Law; the New York Labor Law (including but not limited to the New York State Worker Adjustment and Retraining Notification Act, all provisions prohibiting discrimination and retaliation, and all provisions regulating wage and hour law); the New York State Correction Law, the New York State Civil Rights Law, Section 125 of the New York Workers' Compensation Law; the New York City Human Rights Law; the Florida Civil Rights Act (§§ 760.01 to 760.11, Fla. Stat.); the Florida Whistleblower Protection Act ((§§ 448.101 to 448.105, Fla. Stat.); the Florida Workers’ Compensation Retaliation provision (§§ 440.205, Fla. Stat.); the Florida Minimum Wage Act ((§§ 448.110, Fla. Stat.); Article X, Section 24 of the Florida Constitution (Fla. Const. art. X, § 24); the Florida Fair Housing Act (§§ 760.20 to 760.37, Fla. Stat.); and any federal, state or local laws of similar effect. (b) Claims Not Released. This release shall not apply to: the Company’s obligations to provide the separation benefits under Section 4 of the Agreement; Employee’s right to indemnification under any applicable indemnification agreement with the Company; the Company’s governing documents or applicable law; the right to continued coverage and



 



US-LEGAL-10600104/4 174008-0001 5 reimbursement for prior claims under D&O insurance on the same terms as for other active executives; Employee’s right to assert claims for workers’ compensation or unemployment benefits; Employee’s right to bring to the attention of the Equal Employment Opportunity Commission (“EEOC”) claims of discrimination (provided, however, that Employee releases Employee’s right to secure any damages for alleged discriminatory treatment); any right to communicate directly with, cooperate with, or provide information to, any federal, state or local government regulator; any right to file an unfair labor practice charge under the National Labor Relations Act; Employee’s rights in Employee’s capacity as an equityholder of the Company (as modified by this Agreement); any other rights that may not be waived by an employee under applicable law; or rights to enforce and claims to interpret the Agreement. (c) Unknown Claims. Employee acknowledges that Employee has been advised of and is familiar with the provisions of California Civil Code section 1542, which provides as follows: “A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR.” Employee, being aware of said Code section, hereby expressly waives any rights Employee may have thereunder, as well as under any other statutes or common law principles of similar effect. (d) Acknowledgements. Employee is hereby advised as follows: (i) Employee has read this release and understands its terms and effect, including the fact that Employee is agreeing to release and forever discharge the Company and each of the Releasees from any Claims released in this release; (ii) Employee understands that, by entering into this release, Employee does not waive any Claims that may arise after the date of Employee’s execution of this release, including without limitation any rights or claims that Employee may have to secure enforcement of the terms and

conditions of this release; (iii) Employee has signed this release voluntarily and knowingly in exchange for the consideration described in this release, which Employee acknowledges is adequate and satisfactory to Employee and in addition to any other benefits to which Employee is otherwise entitled; (iv) The Company advises Employee to consult with an attorney prior to executing this release; and (v) Employee has seven (7) days to review and decide whether or not to sign this release. If Employee signs this release prior to the expiration of such period, Employee acknowledges that Employee has done so voluntarily, had sufficient time to consider the release, to consult with counsel and that Employee does not desire additional time and hereby waives the remainder of the seven (7) day period. In the event of any changes to this release, whether or not material, Employee waives the restarting of the seven (7) day period. (e) Representations. Employee represents and warrants that there has been no assignment or other transfer of any interest in any Claim which Employee may have against Releasees, or any of them, and Employee agrees to indemnify and hold Releasees, and each of them, harmless from any liability, Claims, demands, damages, costs, expenses and attorneys’ fees incurred by Releasees, or any of them, as the result of any such assignment or transfer or any rights or Claims under any such assignment or transfer. It is the intention of the parties that this indemnity does not require payment as a condition precedent to recovery by the Releasees against Employee under this indemnity. Employee agrees that if Employee hereafter commences any suit arising out of, based upon, or relating to any of the Claims released hereunder or in any manner asserts against



 



US-LEGAL-10600104/4 174008-0001 6 Releasees, or any of them, any of the Claims released hereunder, then Employee agrees to pay to Releasees, and each of them, in addition to any other damages caused to Releasees thereby, all attorneys’ fees incurred by Releasees in defending or otherwise responding to said suit or Claim. (f) No Actions. Employee represents and warrants to the Company that Employee has no pending actions, Claims or charges of any kind. Employee agrees that if Employee hereafter commences, joins in, or in any manner seeks relief through any suit arising out of, based upon, or relating to any of the Claims released hereunder or in any manner asserts against the Releasees any of the Claims released hereunder, then Employee will pay to the Releasees against whom such Claim(s) is asserted, in addition to any other damages caused thereby, all attorneys’ fees incurred by such Releasees in defending or otherwise responding to said suit or Claim; provided, however, that Employee shall not be obligated to pay the Releasees’ attorneys’ fees to the extent such fees are attributable to: (1) claims under the ADEA or a challenge to the validity of the release of claims under the ADEA; or (2) Employee’s right to file a charge with the EEOC or any other government agency; however, to the extent permitted by law, Employee hereby waives any right to any damages or individual relief resulting from any such charge. 7. Reaffirmation of Restrictive Covenants. The parties acknowledge and agree that Employee previously made certain covenants, as set forth in (a) Section 10 (Non-Competition) of the Employment Agreement and (b) the Confidentiality Agreement (collectively, the “Restrictive Covenants”). Employee hereby acknowledges and agrees that the Restrictive Covenants shall remain in full force and effect in accordance with their terms and that Employee shall be bound by their terms and conditions. 8. Exceptions. Notwithstanding anything in this Agreement to the contrary, nothing contained in this Agreement shall prohibit Employee (or Employee’s attorney) from (a) filing a charge with, reporting possible violations of federal law or regulation to, participating in any investigation by, or cooperating with the Securities and Exchange Commission

(the “SEC”), the Financial Industry Regulatory Authority (“FINRA”), the Equal Employment Opportunity Commission, the National Labor Relations Board, the Occupational Safety and Health Administration, the Commodity Futures Trading Commission, the Department of Justice or any other securities regulatory agency, self-regulatory authority or non-U.S., federal, state or local regulatory authority (collectively, "Government Agencies"), or making other disclosures that are protected under the whistleblower provisions of applicable law or regulation, (b) communicating directly with, cooperating with, or providing information (including trade secrets) in confidence to any Government Agencies for the purpose of reporting or investigating a suspected violation of law, or from providing such information to Employee’s attorney or in a sealed complaint or other document filed in a lawsuit or other governmental proceeding, and/or (c) receiving an award for information provided to any Government Agency. Pursuant to 18 USC Section 1833(b), Employee will not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that is made (i) in confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law, or (ii) in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal. Further, nothing in this Agreement is intended to or shall preclude Employee from providing truthful testimony in response to a valid subpoena, court order, regulatory request or other judicial, administrative or legal process or otherwise as required by law. If Employee is required to provide testimony, then unless otherwise directed or requested by a Governmental Agency or law enforcement, Employee shall notify the Company in writing as promptly as practicable after receiving any such request of the anticipated testimony and at least ten (10) days prior to providing such testimony (or, if such notice is not possible under the circumstances, with as much prior notice as is possible) to afford the Company a reasonable opportunity to challenge the subpoena, court order or

similar legal process. 9. Ongoing Cooperation. Subject to Section 7, Employee agrees that Employee will (a) reasonably assist and cooperate with the Company and its affiliates concerning reasonable requests for information about the business of the Company or its affiliates or Employee’s involvement and participation



 



US-LEGAL-10600104/4 174008-0001 7 therein to internal parties only, and shall not request Employee to have conversations with lenders, shareholders, or other third parties without fair compensation therefore, (b) provide truthful information to the Company and its affiliates in connection with the defense, prosecution or investigation of any claims or actions now in existence or which may be brought in the future against or on behalf of the Company or its subsidiaries or affiliates, including any proceeding before any arbitral, administrative, judicial, legislative, or other body or agency, including testifying in any proceeding to the extent such claims, actions, investigations or proceedings relate to services performed or required to be performed by Employee, pertinent knowledge possessed by Employee, or any act or omission by Employee, and (c) and provide truthful information to the Company and its affiliates in connection with any investigation or review by any federal, state or local regulatory, quasi- or self-regulatory or self-governing authority or organization (including, without limitation, the SEC and FINRA) as any such investigation or review relates to services performed or required to be performed by Employee, pertinent knowledge possessed by Employee, or any act or omission by Employee. With respect to clauses (b) and (c), Employee will be available to meet and speak with officers or employees of the Company, its affiliates and/or their counsel at reasonable times and locations, with due respect to Employee’s other obligations and time commitment , executing accurate and truthful documents, appearing at the Company’s request as a witness at depositions, trials or other proceedings without the necessity of a subpoena, and taking such other actions as may reasonably be requested by the Company and/or its counsel to effectuate the foregoing, and if requested by Employee, paying the all expenses associated with clause (b) and (c) including travel expenses and the expense of an attorney to advise and represent Employee with respect to clause (b) and (c) . In requesting such services under (a), (b) or (c), the Company will honor and respect other commitments that Employee may have at the time of the request and will

limit Employee’s time commitment requested by the Company to the maximum extent possible. 10. Arbitration. Section 16 (Arbitration) of the Employment Agreement regarding arbitration shall apply mutatis mutandis to any disputes arising out of or relating to this Agreement or the breach thereof, and shall continue to apply pursuant to its terms to any disputes arising out of or relating to the Employment Agreement. 11. Governing Law. This Agreement shall be interpreted, construed, governed and enforced according to the laws of the State of New York without regard to the application of choice of law rules. 12. Liability Insurance and Indemnification, Notices and Miscellaneous. Sections 13 (Liability Insurance and Indemnification), 14 (Notices) and 17 (Miscellaneous) of the Employment Agreement shall apply to this Agreement, mutatis mutandis, and shall continue to apply pursuant to their terms to any provisions of the Employment Agreement that continue pursuant to their terms. 13. Entire Agreement/Integration. This Agreement, together with the Additional Release, the letter regarding tax withholding from the Company to you dated October 2021, and any provisions of the Employment Agreement that survive in accordance with their terms, including without limitation Sections 9 through 19 thereof, the Confidentiality Agreement and any applicable award agreements for the equity awards referenced herein, in each case as modified herein, constitutes the entire agreement between Employee and the Company concerning the subject matter hereof. No covenants, agreements, representations, or warranties of any kind, other than those set forth herein, have been made to any party hereto with respect to this Agreement. All prior discussions and negotiations have been and are merged and integrated into, and are superseded by, this Agreement. No amendments to this Agreement will be valid unless written and signed by Employee and an authorized representative of the Company. 14. Consultation with Counsel. Employee acknowledges (a) that Employee has thoroughly read and considered all aspects of this Agreement, that Employee understands all its provisions and that Employee is voluntarily entering into this Agreement, and (b) that Employee has been

represented by, or had the opportunity to be represented by independent counsel of Employee’s own choice in connection with the negotiation and execution of this Agreement and has been advised to do so by the Company, and (c) that Employee has read and understands the Agreement, is fully aware of its legal effect, and has entered into it freely based on Employee’s own judgment. In furtherance thereof, upon Employee’s submission of appropriate verification of reasonable and customary legal fees incurred by Employee in obtaining legal



 



US-LEGAL-10600104/4 174008-0001 8 advice associated with the review, preparation, approval, and execution of this Agreement, the Company shall reimburse Employee for up to $12,000 in the aggregate for all such legal fees no later than thirty (30) days of receipt of an invoice for legal services from Employee and/or Employee’s attorneys. Without limiting the generality of the foregoing, Employee acknowledges that Employee has had the opportunity to consult with Employee’s own independent tax advisors with respect to the tax consequences to Employee of this Agreement and the payments hereunder, and that Employee is relying solely on the advice of Employee’s independent advisors for such purposes. Any rule of construction to the effect that ambiguities are to be resolved against the drafting party shall not be applied in the construction or interpretation of this Agreement. * * * * *



 



IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be executed on the date first written above. CLEVER LEAVES HOLDINGS INC. By: ________________________ Name: David M. Kastin Title: General Counsel EMPLOYEE By: ________________________ Name: Kyle Detwiler



 



US-LEGAL-10600104/4 174008-0001 EXHIBIT A GENERAL RELEASE AGREEMENT This General Release of Claims (this “Release”) is made by Kyle Detwiler (“Employee”) in favor of Clever Leaves Holdings Inc., a corporation organized under the law of British Columbia, Canada (the “Company”), and the “Releasees” (as defined below), as of the date of Employee’s execution of this Release. 1. Release by Employee. In exchange for the benefits set forth in the Separation and Release Agreement entered into by and between the Company and Employee, dated as of February 8, 2022, (the “Agreement”) to which this Release is an exhibit, and for other good and valuable consideration, the receipt and adequacy of which are hereby acknowledged, Employee agrees unconditionally and forever to release and discharge the Company and the Company’s affiliated, related, parent and subsidiary corporations, as well as their respective past and present parents, subsidiaries, affiliates, associates, members, stockholders, employee benefit plans, attorneys, agents, representatives, partners, joint venturers, predecessors, successors, assigns, insurers, owners, employees, officers, directors and all persons acting by, through, under, or in concert with them, or any of them (hereinafter the “Releasees”) from any and all manner of claims, actions, causes of action, in law or in equity, demands, rights, or damages of any kind or nature which Employee may now have, or ever have, whether known or unknown, fixed or contingent, arising out of Employee’s employment with the Company or separation from employment (hereinafter called “Claims”), that Employee now has or may hereafter have against the Releasees by reason of any and all acts, omissions, events or facts occurring or existing prior to Employee’s execution of this Release. The Claims released hereunder specifically include, but are not limited to, any claims for fraud; breach of contract; breach of implied covenant of good faith and fair dealing; inducement of breach; interference with contract; wrongful or unlawful discharge or demotion; violation of public policy; sexual or any other type of assault and battery; invasion of privacy; intentional or negligent infliction of emotional distress;

intentional or negligent misrepresentation; conspiracy; failure to pay wages, benefits, vacation pay, severance pay, commissions, equity, attorneys’ fees, or other compensation of any sort; failure to accommodate disability, including pregnancy; discrimination or harassment on the basis of pregnancy, race, color, sex, gender, national origin, ancestry, religion, disability, handicap, medical condition, marital status, sexual orientation or any other protected category; any claim under the Age Discrimination in Employment Act, as amended, 29 U.S.C. § 621 et seq. (“ADEA”); the Older Workers’ Protection Benefit Act of 1990; Title VII of the Civil Rights Act of 1964, as amended, by the Civil Rights Act of 1991, 42 U.S.C. § 2000 et seq.; Equal Pay Act, as amended, 29 U.S.C. § 206(d); the Civil Rights Act of 1866, 42 U.S.C. § 1981; the Family and Medical Leave Act of 1993, 29 U.S.C. § 2601 et seq.; the Americans with Disabilities Act of 1990, 42 U.S.C. § 12101 et seq.; the False Claims Act, 31 U.S.C. § 3729 et seq.; the Employee Retirement Income Security Act, as amended, 29 U.S.C. § 1001 et seq.; the Worker Adjustment and Retraining Notification Act, as amended, 29 U.S.C. § 2101 et seq.; the Fair Labor Standards Act, 29 U.S.C. § 215 et seq.; the New York State Human Rights Law; the New York Labor Law (including but not limited to the New York State Worker Adjustment and Retraining Notification Act, all provisions prohibiting discrimination and retaliation, and all provisions regulating wage and hour law); the New York State Correction Law, the New York State Civil Rights Law, Section 125 of the New York Workers' Compensation Law; the New York City Human Rights Law; the Florida Civil Rights Act (§§ 760.01 to 760.11, Fla. Stat.); the Florida Whistleblower Protection Act ((§§ 448.101 to 448.105, Fla. Stat.); the Florida Workers’ Compensation Retaliation provision (§§ 440.205, Fla. Stat.); the Florida Minimum Wage Act ((§§ 448.110, Fla. Stat.); Article X, Section 24 of the Florida Constitution (Fla. Const. art. X, § 24); the Florida Fair Housing Act (§§ 760.20 to 760.37, Fla. Stat.); and any federal, state or local laws of similar effect.



 



US-LEGAL-10600104/4 174008-0001 A-3 2. Claims Not Released. This Release shall not apply to: the Company’s obligations to provide the separation benefits under Section 4 of the Agreement; Employee’s right to indemnification under any applicable indemnification agreement with the Company; the Company’s governing documents or applicable law; the right to continued coverage and reimbursement for prior claims under D&O insurance on the same terms as for other active executives; Employee’s right to assert claims for workers’ compensation or unemployment benefits; Employee’s right to bring to the attention of the Equal Employment Opportunity Commission (“EEOC”) claims of discrimination (provided, however, that Employee releases Employee’s right to secure any damages for alleged discriminatory treatment); any right to communicate directly with, cooperate with, or provide information to, any federal, state or local government regulator; any right to file an unfair labor practice charge under the National Labor Relations Act; Employee’s rights in Employee’s capacity as an equityholder of the Company (as modified by the Agreement); any other rights that may not be waived by an employee under applicable law; or rights to enforce and claims to interpret the Agreement. 3. Unknown Claims. Employee acknowledges that Employee has been advised of and is familiar with the provisions of California Civil Code section 1542, which provides as follows: “A GENERAL RELEASE DOES NOT EXTEND TO CLAIMS WHICH THE CREDITOR DOES NOT KNOW OR SUSPECT TO EXIST IN HIS OR HER FAVOR AT THE TIME OF EXECUTING THE RELEASE, WHICH IF KNOWN BY HIM OR HER MUST HAVE MATERIALLY AFFECTED HIS OR HER SETTLEMENT WITH THE DEBTOR.” Employee, being aware of said Code section, hereby expressly waives any rights Employee may have thereunder, as well as under any other statutes or common law principles of similar effect. 4. Acknowledgements. Employee is hereby advised as follows: (a) Employee has read this Release and understands its terms and effect, including the fact that Employee is agreeing to release and forever discharge the Company and

each of the Releasees from any Claims released in this Release. (b) Employee understands that, by entering into this Release, Employee does not waive any Claims that may arise after the date of Employee’s execution of this Release, including without limitation any rights or claims that Employee may have to secure enforcement of the terms and conditions of this Release. (c) Employee has signed this Release voluntarily and knowingly in exchange for the consideration described in this Release, which Employee acknowledges is adequate and satisfactory to Employee and in addition to any other benefits to which Employee is otherwise entitled. (d) The Company advises Employee to consult with an attorney prior to executing this Release. (e) Employee has seven (7) days to review and decide whether or not to sign this Release. If Employee signs this Release prior to the expiration of such period, Employee acknowledges that Employee has done so voluntarily, had sufficient time to consider the Release, to consult with counsel and that Employee does not desire additional time and hereby waives the remainder of the seven (7) day period. In the event of any changes to this Release, whether or not material, Employee waives the restarting of the seven (7) day period.



 



US-LEGAL-10600104/4 174008-0001 A-4 5. Representations. Employee represents and warrants that there has been no assignment or other transfer of any interest in any Claim which Employee may have against Releasees, or any of them, and Employee agrees to indemnify and hold Releasees, and each of them, harmless from any liability, Claims, demands, damages, costs, expenses and attorneys’ fees incurred by Releasees, or any of them, as the result of any such assignment or transfer or any rights or Claims under any such assignment or transfer. It is the intention of the parties that this indemnity does not require payment as a condition precedent to recovery by the Releasees against Employee under this indemnity. Employee agrees that if Employee hereafter commences any suit arising out of, based upon, or relating to any of the Claims released hereunder or in any manner asserts against Releasees, or any of them, any of the Claims released hereunder, then Employee agrees to pay to Releasees, and each of them, in addition to any other damages caused to Releasees thereby, all attorneys’ fees incurred by Releasees in defending or otherwise responding to said suit or Claim. 6. No Actions. Employee represents and warrants to the Company that Employee has no pending actions, Claims or charges of any kind. Employee agrees that if Employee hereafter commences, joins in, or in any manner seeks relief through any suit arising out of, based upon, or relating to any of the Claims released hereunder or in any manner asserts against the Releasees any of the Claims released hereunder, then Employee will pay to the Releasees against whom such Claim(s) is asserted, in addition to any other damages caused thereby, all attorneys’ fees incurred by such Releasees in defending or otherwise responding to said suit or Claim; provided, however, that Employee shall not be obligated to pay the Releasees’ attorneys’ fees to the extent such fees are attributable to: (1) claims under the ADEA or a challenge to the validity of the release of claims under the ADEA; or (2) Employee’s right to file a charge with the EEOC or any other government agency; however, to the extent permitted by law, Employee hereby waives any right to any damages or

individual relief resulting from any such charge. 7. Exceptions. Notwithstanding anything in this Release to the contrary, nothing contained in this Release shall prohibit Employee (or Employee’s attorney) from (i) filing a charge with, reporting possible violations of federal law or regulation to, participating in any investigation by, or cooperating with the Securities and Exchange Commission, the Financial Industry Regulatory Authority, the EEOC, the National Labor Relations Board, the Occupational Safety and Health Administration, the Commodity Futures Trading Commission, the Department of Justice or any other securities regulatory agency, self-regulatory authority or non-U.S., federal, state or local regulatory authority (collectively, “Government Agencies”), or making other disclosures that are protected under the whistleblower provisions of applicable law or regulation, (ii) communicating directly with, cooperating with, or providing information (including trade secrets) in confidence to any Government Agencies for the purpose of reporting or investigating a suspected violation of law, or from providing such information to Employee’s attorney or in a sealed complaint or other document filed in a lawsuit or other governmental proceeding, and/or (iii) receiving an award for information provided to any Government Agency. Pursuant to 18 USC Section 1833(b), Employee will not be held criminally or civilly liable under any federal or state trade secret law for the disclosure of a trade secret that is made: (x) in confidence to a federal, state, or local government official, either directly or indirectly, or to an attorney, and solely for the purpose of reporting or investigating a suspected violation of law; or (y) in a complaint or other document filed in a lawsuit or other proceeding, if such filing is made under seal. Further, nothing in this Release is intended to or shall preclude Employee from providing truthful testimony in response to a valid subpoena, court order, regulatory request or other judicial, administrative or legal process or otherwise as required by law. If Employee is required to provide testimony, then unless otherwise directed or requested by a Governmental Agency or law enforcement, Employee shall notify the Company in writing as promptly as

practicable after receiving any such request of the anticipated testimony and at least ten (10) days prior to providing such testimony (or, if such notice is not possible under the circumstances, with as much prior notice as is possible) to afford the Company a reasonable opportunity to challenge the subpoena, court order or similar legal process.



 



US-LEGAL-10600104/4 174008-0001 A-5 8. Miscellaneous. (a) No Admission. Employee understands and agrees that neither the payment of money nor the execution of this Release shall constitute or be construed as an admission of any liability whatsoever by the Releasees. (b) Severability. If any sentence, phrase, section, subsection or portion of this Release is found to be illegal or unenforceable, such action shall not affect the validity or enforceability of the remaining sentences, phrases, sections, subsections or portions of this Release, which shall remain fully valid and enforceable. (c) Headings. The headings in this Release are provided solely for convenience, and are not intended to be part of, nor to affect or alter the interpretation or meaning of, this Release. (d) Construction of Agreement. Employee has been represented by, or had the opportunity to be represented by, counsel in connection with the negotiation and execution of this Release. Any rule of construction to the effect that ambiguities are to be resolved against the drafting party shall not be applied in the construction or interpretation of this Release. (e) Entire Agreement/Integration. This Release, together with the Agreement, constitutes the entire agreement between Employee and the Company concerning the subject matter hereof. No covenants, agreements, representations, or warranties of any kind, other than those set forth herein, have been made to any party hereto with respect to this Release. All prior discussions and negotiations have been and are merged and integrated into, and are superseded by, this Release. No amendments to this Release will be valid unless written and signed by Employee and an authorized representative of the Company. Sign only on or within seven (7) days after March 24, 2022. KYLE DETWILER Date:____________________ Kyle Detwiler



 



Clever Leaves Announces Preliminary Fourth Quarter and Full Year 2021 Results
and Introduces 2022 Outlook

Performance Delivers on 2021 Outlook and Provides Solid Foundation for 2022

2022 Outlook and Strategic Growth Objectives Reflect Ramping Commercialization Opportunities Within Core Global Markets

BOCA RATON, FL, February 9, 2022 – Clever Leaves Holdings Inc. (NASDAQ: CLVR, CLVRW) (“Clever Leaves” or the “Company”), a leading mul na onal operator and licensed
producer of pharmaceu cal-grade cannabinoids, today announced its preliminary unaudited financial results for the fourth quarter and full year ended December 31, 2021,
along with its 2022 outlook.

Preliminary Unaudited Financial Results

Fourth Quarter 2021 Financial Estimates vs. Same Year-Ago Quarter:
• Revenue is expected to increase 25% to approximately $4.2 million compared to $3.3 million.
• Gross profit is expected to increase 5% to approximately $2.4 million compared to $2.3 million, with a gross margin of approximately 56.8% compared to 67.9%.
• Net loss is expected to range between approximately $17.1 million and $17.5 million compared to $0.9 million.
• Adjusted EBITDA (a non-GAAP number defined and reconciled herein) is expected to range between approximately $(7.3) million and $(7.7) million compared to $(6.3)

million.
• At December 31, 2021, the Company’s cash, cash equivalents, and restricted cash are expected to be approximately $37 million compared to $79.5 million.

Full Year 2021 Financial Estimates vs. 2020:
• Revenue is expected to increase 27% to approximately $15.4 million compared to $12.1 million.
• Gross profit is expected to increase 28% to approximately $9.5 million compared to $7.4 million, with a gross margin of approximately 61.7% compared to 61.2%.
• Net loss is expected to range between approximately $38.8 million and $39.2 million compared to $25.9 million.
• Adjusted EBITDA is expected to range between approximately $(24.4) million and $(24.8) million compared to $(23.3) million.

“Our preliminary results demonstrate con nued progress on our strategic objec ves, providing a solid founda on for Clever Leaves in 2022,” said Kyle Detwiler, CEO of Clever
Leaves. “We generated strong revenue growth year-over-year and maintained our prudent approach to cost management, which allowed us to drive con nued margin
benefits for the full year. We have executed on the milestone targets provided in our revised 2021 outlook, and I am proud of our team’s relentless dedica on to sustaining
production efficiencies and advancing our distribution efforts across key international markets.”

The financial data presented above are preliminary unaudited es mates (or, for certain metrics, es mated ranges) with respect to certain of the Company’s fourth quarter
and full year ended December 31, 2021 results based on currently available informa on. These es mates were prepared by management in good faith based upon internal
repor ng for the quarter and full year ended December 31, 2021. Although the Company has not iden fied any unusual or unique events or trends that occurred during the
period which might materially affect these es mates, the financial close process and review are not yet complete and, as a result, the Company’s final results upon
comple on of its closing process may vary from these es mates or be outside the es mated ranges provided. The Company’s independent registered public accoun ng firm,
BDO Canada LLP, has not audited, reviewed, compiled or performed any procedures on this preliminary financial data. You should not place undue reliance on this
preliminary es mated financial informa on and should review the Company’s full financial results for the fourth quarter and full year ended December 31, 2021 when
available.
Clever Leaves expects to report its fourth quarter and full year ended December 31, 2021 results, and provide additional operational updates, in March 2022.



Preliminary 2022 Outlook and Strategic Growth Objectives

Following on the operational and commercial progress Clever Leaves has made throughout 2021, the Company expects full year 2022 revenue to range between $20 million
and $25 million, with a gross margin of between 50% and 55%. This revenue range reflects an estimated increase in cannabinoid revenue of between two times and five times
2021 cannabinoid revenue. Clever Leaves also expects adjusted EBITDA to range between $(23) million and $(20) million. The Company expects approximately $2 million to
$3 million of annual capital expenditures, representing an estimated 70% reduction compared to 2021.

In support of these full year financial targets, the Company has conducted a review of its operations to streamline the organization and reduce expenses in a manner that
aims to minimize the commercial impact. The Company has already made several changes, including workforce reductions, elimination of non-core programs, and
postponement of sales or product development associated with longer-lead time commercial opportunities or geographies. The Company continues to evaluate its cash
resources and need for additional capital, while focusing on generating cash through reducing working capital. The Company believes it is positioned to benefit from the
completion of the capital-intensive phase of its growth by focusing on gaining commercial contracts, and improving its margins.

As a result of this review, the Company has identified the following strategic growth objectives and key regions of focus for 2022:

• Australia: Capitalize on early traction with expansion of flower products and scale and secure additional extract sales agreements.
• Germany: Commence full commercial launch for the IQANNA flower brand, initiate sales of products through extract B2B partnerships, and activate import path for

flower from our Portugal operation.
• Brazil: Activate sales agreements for products that have recently received regulatory approval and complete approval for other key products.
• Israel: Scale existing relationships for APIs and secure a large commercial-scale partnership for flower.
• United States: Commercially launch first CBD brand, JoySol.
• Colombia: Continue preparation for first flower sales, pending passage of final government resolutions.

Detwiler con nued: “As we progress through 2022, we are working toward several commercial and regulatory milestones, which, if achieved, we expect will result in
increased cannabinoid sales. Several regulatory or customer approval processes that were hampered by the pandemic now appear to be progressing. Having completed both
construc on and licensing on our Portugal cul va on expansion ahead of schedule in 2021, we are nearing comple on on our capex cycle, which we believe posi ons us to
maintain our disciplined approach to capital deployments. On the commercial front, our 2022 revenue expecta ons include the benefit from the cannabinoid product
approvals we have obtained in Brazil. In 2022, we plan to con nue our focus on ramping our exis ng supply partnerships and deepening our foothold within several
international cannabis markets we believe have high potential.

To support our con nued work on ac va ng our commercial pipeline, we have iden fied six key strategic goals on which to focus our efforts in 2022. As of last month, we
have already achieved progress on our first goal, having announced our entrance into the U.S. consumer CBD market with the launch of JoySol. In Germany, we con nue to
make progress towards commencing our full distribu on of IQANNA following a successful so  launch of the product in the third quarter of 2021, and we are nearing several
commercial and business development milestones with other B2B partnerships. We remain a en ve to how regulatory standards evolve in the German market and across all
of our core markets, par cularly as we monitor product approvals in Brazil and the status of Colombia’s resolu ons dicta ng the ming and regula ons surrounding dried
flower exports. In Brazil, a er lengthy product registra on work to comply with strict pharmaceu cal product registra on protocols, we have seen a few of our partners
receive special marketing authorization for cannabis products, which is one of the last milestones to accomplish before a partner can move to commercial-scale orders.

In Australia and Israel, we plan to con nue working to ramp our exis ng supply agreements and grow our presence within these markets. With the gradual progress we have
made in each market over the past year, we seek to maintain close collabora ons with our current supply partners and iden fy addi onal commercial opportuni es. While
our work to



achieve Clever Leaves’ long-term vision remains ongoing, we believe our efforts to steadily execute on these objec ves will con nue to strengthen our commercial
partnerships and overall presence within the global cannabinoid supply chain.”

For more informa on about our fourth-quarter and full year 2021 performance and 2022 outlook, please see our Investor Presenta on, dated February 9, 2022, which is
available on our website.

About Clever Leaves Holdings Inc.

Clever Leaves is a mul na onal cannabis company with an emphasis on ecologically sustainable, large-scale cul va on and pharmaceu cal-grade cannabinoid processing as
the cornerstones of its global cannabis business. With opera ons and investments in the United States, Canada, Colombia, Germany and Portugal, Clever Leaves has created
an effec ve distribu on network and global footprint, with a founda on built upon capital efficiency and rapid growth. Clever Leaves aims to be one of the industry’s leading
global cannabis companies recognized for its principles, people, and performance while fostering a healthier global community. Clever Leaves has received mul ple
interna onal cer fica ons that have enabled it to increase its export and sales capacity from its Colombian opera ons, including European Union Good Manufacturing
Prac ces (EU GMP) Cer fica on, a Good Manufacturing Prac ces (GMP) Cer fica on by Colombia Na onal Food and Drug Surveillance Ins tute - Invima, and Good
Agricultural and Collec ng Prac ces (GACP) Cer fica on. Clever Leaves was granted a license in Portugal from Infarmed – the Portuguese health authority – which allows
Clever Leaves to cul vate, import and export dry flower for medicinal and research purposes. In addi on, the Portuguese opera on was also granted by Control Union
Certifications to be compliant with GACP and GAP from EMEA and WHO, as well as with CUMCS – G.A.P.

For more information, visit https://cleverleaves.com/en/home/ and follow Clever Leaves on Twitter and LinkedIn.

Non-GAAP Financial Measures

In this press release, Clever Leaves refers to certain non-GAAP financial measures including Adjusted EBITDA. Adjusted EBITDA does not have a standardized meaning
prescribed by GAAP and is therefore unlikely to be comparable to similar measures presented by other companies. Adjusted EBITDA is defined as income/loss from
con nuing opera ons before interest, taxes, deprecia on, amor za on, share-based compensa on expense, gains/losses on foreign currency fluctua ons, gains/losses on
the early ex nguishment of debt, gain/loss on remeasurement of warrant liability, and miscellaneous expenses. Adjusted EBITDA also excludes the impact of certain non-
recurring items that are not directly a ributable to the underlying opera ng performance. Clever Leaves considers Adjusted EBITDA to be a meaningful indicator of the
performance of its core business. Adjusted EBITDA should neither be considered in isola on nor as a subs tute for the financial measures prepared in accordance with U.S.
GAAP. For a reconcilia on of Adjusted EBITDA to the most directly comparable U.S. GAAP measure, see the relevant schedules provided with this press release. We have not
reconciled forward-looking Adjusted EBITDA to its comparable GAAP financial measure because we could not produce the corresponding GAAP financial measure by the date
of this press release without unreasonable effort.

Forward-Looking Statements

This press release includes certain statements that are not historical facts but are forward-looking statements for purposes of the safe harbor provisions under the United
States Private Securi es Li ga on Reform Act of 1995. Forward-looking statements generally are accompanied by words such as “aim,” “an cipate,” “believe,” “can,”
“con nue,” “could,” “es mate,” “evolve,” “expect,” “forecast,” “future,” “guidance,” “intend,” “may,” “opportunity,” “outlook,” “pipeline,” “plan,” “predict,” “poten al,”
“projected,” “seek,” “seem,” “should,” “will,” “would” and similar expressions (or the nega ve versions of such words or expressions) that predict or indicate future events or
trends or that are not statements of historical ma ers. Such forward-looking statements as well as our outlook for 2022 are subject to risks and uncertain es, which could
cause actual results to differ from the forward-looking statements. Important factors that may affect actual results or the achievability of the Company’s expecta ons include,
but are not limited to: (i) expecta ons with respect to future opera ng and financial performance and growth, including if or when Clever Leaves will become profitable; (ii)
Clever Leaves’ ability to execute its business plans and strategy (including its goals in its six key markets) and to receive regulatory approvals; (iii) Clever Leaves’ ability to
capitalize on expected market opportuni es, including the ming and extent to which cannabis is legalized in various jurisdic ons; (iv) global economic and business
conditions; (v) geopolitical events, natural disasters, acts of God and pandemics, including the economic and operational disruptions and



other effects of COVID-19 such as the global supply chain crisis, travel restric ons, delays or disrup ons to physical shipments (including outright bans on imported products),
delays in issuing licenses and permits, delays in hiring necessary personnel to carry out sales, cul va on and other tasks, and financial pressures upon Clever Leaves and its
customers; (vi) regulatory developments in key markets for the company's products, including interna onal regulatory agency coordina on and increased quality standards
imposed by certain health regulatory agencies, and failure to otherwise comply with laws and regula ons; (vii) uncertainty with respect to the requirements applicable to
certain cannabis products as well as the permissibility of sample shipments, and other risks and uncertain es; (viii) consumer, legisla ve, and regulatory sen ment or
percep on regarding Clever Leaves’ products; (ix) lack of regulatory approval and market acceptance of Clever Leaves’ new products, which may impede our ability to
successfully commercialize our CBD brand in the United States; (x) the extent to which Clever Leaves’ is able to mone ze its exis ng THC market quota within Colombia; (xi)
demand for Clever Leaves’ products and Clever Leaves’ ability to meet demand for its products and nego ate agreements with exis ng and new customers, including the
sales agreements iden fied as a part of our 2022 strategic growth objec ves; (xii) developing product enhancements and formula ons with commercial value and appeal;
(xiii) product liability claims exposure; (xiv) lack of a history and experience opera ng a business on a large scale and across mul ple jurisdic ons; (xv) limited experience
opera ng as a public company; (xvi) changes in currency exchange rates and interest rates; (xvii) weather and agricultural condi ons and their impact on the Company’s
cul va on and construc on plans, (xviii) Clever Leaves’ ability to hire and retain skilled personnel in the jurisdic ons where it operates; (xix) Clever Leaves’ rapid growth,
including growth in personnel; (xx) Clever Leaves’ ability to remediate a material weakness in its internal control cover financial repor ng and to develop and maintain
effec ve internal and disclosure controls; (xxi) poten al li ga on; (xxiii) access to addi onal financing; and (xxiv) comple on of our construc on ini a ves on me and on
budget. The foregoing list of factors is not exclusive. Addi onal informa on concerning certain of these and other risk factors is contained in Clever Leaves’ most recent filings
with the SEC. All subsequent wri en and oral forward-looking statements concerning Clever Leaves and a ributable to Clever Leaves or any person ac ng on its behalf are
expressly qualified in their en rety by the cau onary statements above. Readers are cau oned not to place undue reliance upon any forward-looking statements, which
speak only as of the date made. Clever Leaves expressly disclaims any obliga ons or undertaking to release publicly any updates or revisions to any forward-looking
statements contained herein to reflect any change in its expecta ons with respect thereto or any change in events, condi ons or circumstances on which any statement is
based.
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Clever Leaves Announces Leadership Transition Plan

Kyle Detwiler to Step Down as CEO; Andres Fajardo to be Appointed CEO

BOCA RATON, FL, February 9, 2022 – Clever Leaves Holdings Inc. (NASDAQ: CLVR, CLVRW) (“Clever Leaves” or the “Company”), a leading mul na onal
operator and licensed producer of pharmaceu cal-grade cannabinoids, today announced a leadership transi on plan. Andres Fajardo, currently a
director and president of the Company, has been selected to succeed Kyle Detwiler as CEO, effec ve March 24, 2022. Detwiler will remain CEO un l
March 24, 2022, to ensure a smooth transition, and he will continue to serve as the Company’s Chairman until such date.

“Today’s leadership changes are the culmina on of a succession planning process that our board and Kyle have worked on together,” said Elisabeth
DeMarse, who has served as an independent director of the board since December 2020. “We are pleased to have someone with Andres’ experience
and knowledge of Clever Leaves succeed Kyle as CEO, and we expect he will benefit from Kyle’s con nued support. On behalf of our board, we are
grateful for Kyle’s many contributions to this company over the years, and we wish him well in his next chapter.”

Fajardo brings more than 20 years of management experience to the Company. He has served as a director of the board since December 2020 and as
president since 2019, and in various other roles at the Company since its establishment in 2016. Such roles include CEO in 2019 and chairman in 2018
of Clever Leaves Colombia. Prior to Clever Leaves, from 2016 to 2018, Fajardo was a founding partner of Mojo Ventures, a venture capital incubator in
Colombia. Fajardo also served as CEO of IQ Outsourcing, a leading Colombian business processing outsourcing firm from 2010 to 2015, and a principal
member at Booz & Company from 2000 to 2010. He obtained a Master of Business Administra on from Harvard Business School and a Bachelor of
Science in Industrial Engineering and Economics from Los Andes University in Colombia.

Commen ng on his appointment, Fajardo said: “As a co-founder of the Company and a true believer in its purpose of bringing the benefits of cannabis
to pa ents around the world, I am honored to transi on to the role of CEO at such an important me in the Company’s history. I believe that we have
the right team, clients, products, and assets to lead the Company to the next level. I look forward to continuing to work closely with Kyle and the board
to execute Clever Leaves’ strategy.”

Detwiler commented: “It has been a privilege to serve alongside such a talented team over the last seven years. Andres and I have worked together for
more than half a decade, and he is well-posi oned to build upon the early success we have generated in our core markets and leverage the robust
infrastructure we have built across our production footprint. I look forward to working with him as he transitions into this exciting new role.”

About Clever Leaves Holdings Inc.
Clever Leaves is a mul na onal cannabis company with an emphasis on ecologically sustainable, large-scale cul va on and pharmaceu cal-grade
cannabinoid processing as the cornerstones of its global cannabis business. With opera ons and investments in the United States, Canada, Colombia,
Germany and Portugal, Clever Leaves has created an effec ve distribu on network and global footprint, with a founda on built upon capital efficiency
and rapid growth. Clever Leaves aims to be one of the industry’s leading global cannabis companies recognized for its principles, people, and
performance while fostering a healthier global community. Clever Leaves has received mul ple interna onal cer fica ons that have enabled it to
increase its export and sales capacity from its Colombian opera ons, including European Union Good Manufacturing Prac ces (EU GMP) Cer fica on,
a Good Manufacturing Prac ces (GMP) Cer fica on by Colombia Na onal Food and Drug Surveillance Ins tute - Invima, and Good Agricultural and
Collec ng Prac ces (GACP) Cer fica on. Clever Leaves was granted a license in Portugal from Infarmed – the Portuguese health authority – which
allows Clever Leaves to cul vate, import and export dry flower for medicinal and research purposes. In addi on, the Portuguese opera on was also
granted by Control Union Certifications to be compliant with GACP and GAP from EMEA and WHO, as well as with CUMCS – G.A.P.



     

For more information, visit https://cleverleaves.com/en/home/ and follow Clever Leaves on Twitter and LinkedIn.

Forward-Looking Statements

This press release includes certain statements that are not historical facts but are forward-looking statements for purposes of the safe harbor
provisions under the United States Private Securi es Li ga on Reform Act of 1995. Forward-looking statements generally are accompanied by words
such as “aim,” “an cipate,” “believe,” “can,” “con nue,” “could,” “es mate,” “evolve,” “expect,” “forecast,” “future,” “guidance,” “intend,” “may,”
“opportunity,” “outlook,” “pipeline,” “plan,” “predict,” “poten al,” “projected,” “seek,” “seem,” “should,” “will,” “would” and similar expressions (or
the nega ve versions of such words or expressions) that predict or indicate future events or trends or that are not statements of historical ma ers.
Such forward-looking statements as well as our outlook for 2022 are subject to risks and uncertain es, which could cause actual results to differ from
the forward-looking statements. Important factors that may affect actual results or the achievability of the Company’s expecta ons include, but are
not limited to: (i) expecta ons with respect to future opera ng and financial performance and growth, including if or when Clever Leaves will become
profitable; (ii) Clever Leaves’ ability to execute its business plans and strategy (including its goals in its six key markets) and to receive regulatory
approvals; (iii) Clever Leaves’ ability to capitalize on expected market opportuni es, including the ming and extent to which cannabis is legalized in
various jurisdic ons; (iv) global economic and business condi ons; (v) geopoli cal events, natural disasters, acts of God and pandemics, including the
economic and opera onal disrup ons and other effects of COVID-19 such as the global supply chain crisis, travel restric ons, delays or disrup ons to
physical shipments (including outright bans on imported products), delays in issuing licenses and permits, delays in hiring necessary personnel to carry
out sales, cul va on and other tasks, and financial pressures upon Clever Leaves and its customers; (vi) regulatory developments in key markets for
the company's products, including interna onal regulatory agency coordina on and increased quality standards imposed by certain health regulatory
agencies, and failure to otherwise comply with laws and regula ons; (vii) uncertainty with respect to the requirements applicable to certain cannabis
products as well as the permissibility of sample shipments, and other risks and uncertain es; (viii) consumer, legisla ve, and regulatory sen ment or
percep on regarding Clever Leaves’ products; (ix) lack of regulatory approval and market acceptance of Clever Leaves’ new products, which may
impede our ability to successfully commercialize our CBD brand in the United States; (x) the extent to which Clever Leaves’ is able to mone ze its
exis ng THC market quota within Colombia; (xi) demand for Clever Leaves’ products and Clever Leaves’ ability to meet demand for its products and
nego ate agreements with exis ng and new customers, including the sales agreements iden fied as a part of our 2022 strategic growth objec ves;
(xii) developing product enhancements and formula ons with commercial value and appeal; (xiii) product liability claims exposure; (xiv) lack of a
history and experience opera ng a business on a large scale and across mul ple jurisdic ons; (xv) limited experience opera ng as a public company;
(xvi) changes in currency exchange rates and interest rates; (xvii) weather and agricultural condi ons and their impact on the Company’s cul va on
and construc on plans, (xviii) Clever Leaves’ ability to hire and retain skilled personnel in the jurisdic ons where it operates; (xix) Clever Leaves’ rapid
growth, including growth in personnel; (xx) Clever Leaves’ ability to remediate a material weakness in its internal control cover financial repor ng and
to develop and maintain effec ve internal and disclosure controls; (xxi) poten al li ga on; (xxiii) access to addi onal financing; and (xxiv) comple on
of our construc on ini a ves on me and on budget. The foregoing list of factors is not exclusive. Addi onal informa on concerning certain of these,
and other risk factors is contained in Clever Leaves’ most recent filings with the SEC. All subsequent wri en and oral forward-looking statements
concerning Clever Leaves and a ributable to Clever Leaves or any person ac ng on its behalf are expressly qualified in their en rety by the cau onary
statements above. Readers are cau oned not to place undue reliance upon any forward-looking statements, which speak only as of the date made.
Clever Leaves expressly disclaims any obliga ons or undertaking to release publicly any updates or revisions to any forward-looking statements
contained herein to reflect any change in its expecta ons with respect thereto or any change in events, condi ons or circumstances on which any
statement is based.

Clever Leaves Investor Inquiries:
Cody Slach or Jackie Keshner
Gateway Investor Relations
+1-949-574-3860
CLVR@gatewayir.com



     

Clever Leaves Press Contacts:
McKenna Miller
KCSA Strategic Communications
+1-347-487-6197
mmiller@kcsa.com

Diana Sigüenza
Strategic Communications Director
+57-310-236-8830
diana.siguenza@cleverleaves.com

Clever Leaves Commercial Inquiries:
Andrew Miller
Vice President Sales - EMEA, North America, and Asia-Pacific
+1-416-817-1336
andrew.miller@cleverleaves.com


